Dear colleagues, 

 

From discussions with 3 people from Bureau Veritas, they admit that:

            - there may be some deontology problems and leakage of knowledge, with the "consultancy subsidiaries" of class societies, though they consider that it is not the case with BV's Tecnitas, because Tecnitas is "totally"(?..)separated, and bec. Tecnitas does not make ship-projects; I was told that jap.yards have for instance complained to IACS bec.of plans-leakages to chinese yards....It seems that for BV, it may not be a big problem to completely separate class and consultancy, except for what is related to class work.

            -there may be a know-how-leakage-problem at the stage of "concept approvals", because a class will do its best to advise, in the hope of getting work afterwards...

 

                                                                                        Boris Fedorovsky

P.S.:

Hereunder, some thoughts about our "discussion paper", from a long-time-Bureau-Veritas server, recently retired:
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Regulatory activities: The Unified Interpretations of IMO are done within IACS activities, to be mentioned

 

Classification: It is not mentioned the Concept approval for innovations which can be an important help for new development

 

Consultancy: The technical consultancy are performed, normally, for out of class units

                    It is not mentioned the Superintendancy assistance for shipowners

 

Some situations in the current .... (last sentence)

the performance of statutory / classification works and consultancy services by the same company: OK if the ship is classed by the same company, but not if the ship is classed by another company, which is often the case. Need to be precised
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Equal treatment ....

It seems that the IACS audit system to control the CS members is not known as not mentioned, although it is really efficient.

Complementary, a rule could be established requiring that surveyors rotate ....

I don't beleive that it is THE SOLUTION. It could be necessary for some, bad for other. Too short time in the same place do not allow to get enough knowledge to ensure a high working quality level (a good example is given by Navies where technical people rotate too often impacting the technical competences). Anyhow, ABS have practiced that for long time and to day such rotations are more and more commun.
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Liability issue

I am surprised that it is not mentioned the only 1 year shipyard guarantee which is often at the origin of problems, interests of the shipyard, one year good service, and CS and owner, many years, not being compatibles.

Respect of intellectual ...

point 1- rules normally give criteria, not arrangements and rules are modified only after somme years of return experience which leave to the new solutions designer always an advantage
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point 3- in BV, consulting is performed by totally independant people from classification and certification, and many time for non BV classed units (as an example, FPSO casualties treatment). Now concerning training and education, when the target is to explain what are rules and how to apply them, I don't see why it could not be done by class people.

On the other points, I have no comments and agree with them.".

